








A TRIP T0 YOUR
ACCOUNTANT

If you're wondering about the next step in how to
start a building construction company, thenit's a
meeting with an accountant. They will be able to
advise you on tax, registering your business,
charging VAT and the recommended legal
structure. They will be able to provide
information about registering for the
Construction Industry Scheme (CIS) through
HMRC.

It's also important to get insurance sorted as
early as possible, to protect your company’s
base, equipment and staff. There are many
insurance providers that will cover businesses,
and they will be able to recommend the best
policies for your needs.

REGULATIONS

Health and safety compliance is an important
part of starting a building company. As an
employer you are responsible for the safety of
your workers. You are also obliged to complete
construction or building work to safety and
quality standards.

The Construction Skills Certification Scheme
(CSCS) is a good way of keeping on top of health
and safety legislation, and ensuring your workers
are trained too. They complete a CSCS
construction health and safety test online, and
receive a card when they pass. As an employer
this scheme is a good way of checking that your
employees are trained in health and safety
requirements.

Learn more at
www.cscs.uk.com/cscs-cards/technical-supervis
ory-and-management

Below are some day-to-day regulations to comply
with. If you have experience working on a building

site you should be familiar with these rules and
regulations.
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BUILDING
REGULATIONS

Certain types of construction work must comply
with Building Regulations. Applications must be

made to the local Building Control department if
necessary and a scheme for self-certification is

available to approved contractors.

CONSTRUCTION
(HEAD PROTECTION)

REGULATIONS
1989

You must provide head protection for working on
site and ensure that it is worn. Employees have a
duty to wear the head protection provided and

self-employed workers must provide their own if
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CONSTRUCTION
DESIGN AND

MANAGEMENT
(CDM)

REGULATIONS
2007

The new regulations combine the Construction
(Health, Safety and Welfare) Regulations 1996
and CDM 1994 into one single set of regulations.
A CDM Co-ordinator, like a Planning Supervisor,
has to be appointed by the client if a project lasts
more than 30 days or involves more than 500
person days of work. Employers have general
duties to provide safe access to the workplace,
good maintenance and stability of structures and
the provision of welfare facilities.



GAS APPLIANGES
(SAFETY)

REGULATIONS
1995

Any new appliances supplied must be
appropriately assessed and marked to ensure
safety. Second hand appliances must comply
with the Gas Cooking Appliances (Safety)
Regulations 1989. Trading Standards regulate
the supply of these goods.

CONTROL

OF VIBRATION
AT WORK
REGULATIONS
2005

Employers must assess the risk to employees
who use equipment or drive vehicles that may
contribute to ‘hand-arm vibration’ or 'whole body
vibration’. Assessments must be reviewed on a
regular basis and should employees be exposed
to levels above the accepted limit immediate
action must be taken to reduce this exposure. If
levels are within the accepted range employers
must continually check these levels, monitor
those employees for signs of health problems
and provide training on any health risks.

GAS SAFETY
(INSTALLATION
AND USE)

REGULATIONS
1998

If you work on or install gas appliances or fittings
in domestic or commercial premises you must
be on the Gas Safe Register.

NOISE AT WORK
REGULATIONS
1989

If noise levels in the workplace are above 85
decibels on a daily basis then hearing protection
must be offered to employees, an assessment of
noise levels carried out and training on
recognising health risks made available. If levels
are above 90 decibels then hearing protection
must be compulsory for workers and efforts to
reduce noise should be put in place.




WORK AT HEIGHTS
REGULATIONS
2005

WASTE

In addition to construction industry regulations,
any UK company has a duty of care to deal
responsibly with any waste produced, including
construction waste. Your duty of care lasts from
the moment you produce the waste until you give
it to a licenced waste business, for example AMA,
to deal with. It is important to use a trusted
waste management company, as you're still
responsible to check how that business deals
with your waste if you suspect it’s not following
the duty of care. AMA is an affiliated organisation
of the Chartered Institution of Wastes
Management, meaning we offer a reliable and
trustworthy waste management service.

Employers must ensure that if any work takes
place above or below ground level there is
adequate supervision, training of employees to
ensure competence, assessment of risk and any
equipment needed is provided and maintained.




FINDING A BASE

Many new businesses start using a home office,
allowing them to keep costs down. When starting
a small construction company from home it's
likely you'll need to clear some space. AMA’s
man in a van service can assist you with a
domestic clear out for a home office, and will
deal responsibly with any waste.

Your home office may be enough to begin with but
as your business grows you may need bigger
headquarters. Portable office cabins are
available for hire or purchase from AMA. Fully
equipped or empty for your own furnishings,
you'll be able to run a business from almost
anywhere. Having extra office space will be
useful as a meeting place for clients and storing
paperwork.

A building company will need also need a safe
place to store tools and park vehicles. If you're
struggling for space to store your equipment then
AMA'’s secure storage container hire is the
answer. We provide all types of containersin a
wide variety of sizes for a range of requirements.
Containers are secure and waterproof, meaning
your equipment will be kept safe and dry. They
can be supplied across the country for the length
of time that you need.
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NEXT STEPS

Figuring out how to start a home building company
doesn’t stop there. Careful planning and attention to
detail will ensure that your construction company
stays afloat during the roughest first two years of
operation. With a qualified workforce and a desire to
succeed, you can grow a solid small to mid-sized
construction company within five years.

ADVERTISING

Local advertising should be your first port of call
as it makes people aware of your business.
Contact local papers, magazines or radio
stations, create business cards and hand out
flyers. Make sure these include a contact
telephone number and some details about your
services. Create a logo for signs and business
cards so customers associate it with your high
quality work. Start a company website
advertising your construction services, price
ranges, and some photos of previous work.

STAFF

Hire experienced construction workers. You will
need to get together a crew of carpenters, roofers,
electricians, plumbers and other tradesmen who
produce quality work. You will also need a foreman
to manage your construction crew. You can oversee
your own workforce if you plan to be on-site all the
time. Otherwise, hire someone with experience
leading work crews and sticking to a schedule.

PRIGING
STRUCTURE

Research cost estimation in order to bid
effectively on projects. Your prices need to take
into account the cost of materials, labour and
profit. Spend some time learning how to
determine pricing structures. Hire someone with
experience in construction estimation if you don't
feel you can bid competitively. Also consider
whether you will be offering discounts to your
first customers to encourage their loyalty.

NETWORKING

Establish positive relationships with suppliers,
other contractors and trade business associates.
You should open accounts with suppliers and set
up credit with them. You will also need the
assistance of other contractors to complete jobs
that you cannot do, don't have time to do or need
assistance completing. Additionally, you will need
to partner with building inspectors and other
professionals in the industry.




AMA WASTE

We offer a comprehensive range of waste
services across the UK, including skip hire, site
clearance, grab lorries and tipper lorries.
www.amawaste.co.uk

0845 4757 934

CONTAINER HIRE

We provide containers of all sizes and types,
including secure storage containers, site offices,
canteen units and chemical storage, both for hire
and purchase.

www.amacontainerhire.co.uk

0845 4759 637

CONTAGT AMA:

0845 463 8437
www.amaskiphire.co.uk/contact

GET IN TOUCH

Now you know the basics of how to start a
building company, get in touch with AMA Skip
Hire to discuss managing your waste
management requirements to take one

job off your hands.

SKIP HIRE

We offer affordable skip hire across the country
for all requirements. Our commitment to the
environment means we recycle over 80% of
waste found in skips.

www.amaskiphire.co.uk

0845 463 8437

AGGREGATES

Suppliers of quality aggregates throughout the
UK. We offer affordable and reliable delivery of
sand, gravel, top soil and compost.
www.amaaggregates.co.uk

0845 4757 287




